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Employee Benefits Snapshot 
 

San Joaquin Valley College, Inc. (SJVCi) strives to provide our employees and their family members with a comprehensive and valuable 
benefits package. This summary briefly outlines all the healthcare, insurance, retirement, and paid time-off benefits that we offer our 
benefit eligible colleagues. 

 
Employees who work on an average of 30 or more hours a week are eligible to participate in our healthcare and insurance benefits. In 
addition, the following family members are eligible for medical, dental and vision coverage: Legal Spouse, Domestic Partner, and 
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The monthly benefit is equal to 60% of monthly salary up to a maximum benefit of $7,000. Coverage begins after 90 days of disability 
and can continue to the member’s Social Security Normal Retirement Age. 

 
Flexible Spending Accounts – Employees can contribute from payroll on a pre-tax basis into two accounts: 

 Healthcare Spending Account – up to $2,000 can be saved into this account to pay for qualified out-of-pocket healthcare 
expenses incurred by the employee and/or their dependents. 

 Dependent Care Saving Account – up to $5,000 (or $2,500 if married and filing separately) can be saved in this account to pay 
for qualified dependent care expenses. 

 
401(k) Retirement Plan – Our plan provides employees the opportunity to create a retirement saving plan and enable it to grow 
through various investment options. Our plan administrator is The Standard. 
 

 Automatic Enrollment – eligible employees are automatically enrolled in the plan at 3% of their salary. Employees can opt 
out or change their contribution percentages anytime. 

 Pre-Tax Payroll Contributions – for 2024 employees can contribute up to $23,000 (if under age 50) and up to 
$30, 
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Vacation – time-off is accrued based on length of service. Regular employees—those working 20 hours per week—are eligible for vacation 
time. Unused vacation will rollover to the following year but will be capped at 175% of the accrued hour allowance. 
 

 
Type 

Work 
Hours/Week 

0-5 Years 
Service* 

6-12 Years 
Service 

13-19 Years 


